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Introduction

1. This paper provides the Board with the opportunity to consider the 
assumptions approved by the Committee, in order to set the funding target 
for the Fund’s ongoing triennial valuation as at 31 March 2019.

Background

Valuation Assumptions for the 2019 Valuation

2. The officers received proposals from the Fund Actuary setting out options of 
how to build and set valuation assumptions.  The proposals set out below 
have also been discussed with the Committee Chairman.

3. Following on from these discussions, the actuary’s formal paper was 
presented (Appendix to this paper), proposing assumptions to set the 
funding target for the Fund’s ongoing triennial valuation as at 31 March 2019.

4. In the meeting on 29 July, the Committee considered and endorsed the 
assumptions in the Executive Summary below.

5. Employers will be formally consulted on these assumptions, along with other 
revisions to the Funding Strategy Statement from the 2019 valuation, in one 
consultation in the later part of 2019 or early 2020.

6. These assumptions are presented so that the Board has an opportunity to 
question officers and challenge changes between 2016 and 2019.

Recommendations

7. The Board are asked to note the assumptions in the following summary table, 
and detailed in the Appendix.



Summary of proposed assumptions for 2019 valuation:

Assumption 2016 assumption Proposed 2019 Reason for change

Discount rate

 Margin above risk 
free rate

1.7% p.a. 1.7% p.a.
No change, level of
prudence consistent 
with 2016 valuation

Pension Increases

 RPI-CPI gap CPI lower by 1.0% 
p.a.

CPI lower by 1.0% 
p.a.

No change

Salary increases

 Inflationary RPI less 1% (=CPI) CPI + 0.3% p.a.
(RPI less 0.7%)

Expect higher short 
term pay increases

Longevity

 Baseline

 Future 
Improvements

Club Vita analysis

CMI model, 2013 
version, long term rate 
of improvements of 
1.25% p.a.

Club Vita analysis

CMI model (latest
version), long term 
rate of 
improvements of
1.25% p.a.

No change in 
methodology. Later 
version of CMI table 
reflects more recent 
experience.

Withdrawals Apply scaling of 85% to Hymans Robertson’s default assumption for 
part-time males and 90% to all females respectively, and apply the 
default assumption for full-time males

Ill health retirements Tier 1; Apply scaling of 70% to the Hymans Robertson’s default 
assumption for full-time females, otherwise apply the default 
assumption.

Tier 2; Apply the Hymans Robertson default assumption
Promotional salary 
increases

No change (apply the Hymans Robertson default assumption)

50:50 take up option 2% 0.5% Reflect continued low 
take up rate

Cash commutation No proposed change from 2016 valuation assumption

Pre-retirement 
mortality

No proposed change from 2016 valuation assumption

Proportions married No proposed change from 2016 valuation assumption

Retirement age Slight adjustment to reflect emerging experience 

8. Full details about the assumptions are set out in the Actuary’s report enclosed 
here as an Appendix.


